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´)·ZDwÅ�á²~~i0ÏÆ¹ÐUîV6ZÖ§ìwMìXZOx]Ì
ZqZ(UìT6´)Å�á²~ÐgÉðàY$ËìXZDwäZ¤pZyZ°gÃ
ZkºmÄZyÆ�Òy7H@ëZ,Vä̂Ô’qÔ[Ô�lỒP]z

·�g~ZzgDz¿z){Æ!g}~�VZzgTZ0Zi~Ì!]ÅìZkÐZyÅ
„~g‚ðÆzWFuz�Å¶0„ƒCìX„ZzgÎa�ÛZë™*Ô4ÚÅF(
�bÔZ$t¿aZ™*ÔZyzgYÐMÙ™*Ôïz®Ð»x¢ÔZLDÃE™*

q¢ÅZOx]Åã�, è Zzg‡ZZ:™�ZgÆ‚BMÐ(−z{U�X6Ç
F0ÌÃZDwÅ�á²~~½7gZ0Zi~�¬YYìX è Z2Zg�XZyÓxÁÜ

šµ¯ÄDwÐ¹¼Z~HYYì1¢zg]Zk„ÃZCäZzgZÐ¬x™äÅ
ì�´)ä7ÅX

Z¤pZOx]»*y{™6Z*ì1ZkÅZÌ-g\ÆQZz[Æˆ(−
 ÑzqƒðX¬xîg6¹Y@ì�ZOx]&qzVÃNzw™ä»*xìZzgz{�

¹ZÌÆqï Machine and Material XQ�zg~ Man,Machine and Material

¸X Worker ¸XZ�ZgzV~»x™äzZáßÍVÅÃð{mzw7¶Yèz{Üs
Å�;ÇVÃF¹Å�;×V¹Y@ìXZk�zg~«!gZ�ZgzV~»x 1960 Zzg 1950

)Z̈ãfgZù(Æ HR ™äzZáZ�ÛZ�ÅZÌZzgZyÅ&6V6Âz�~ˆXZ�ZgzV~
~ ;ÇV � e6g¹¯ñ‰XZ�ÛZ�ZzgZ�Zg}Å¢zgc]ÃëW}™ä6izg�cŠXZy

Åe¤~Ã(~5kZðBX�,œ~ MBA Æ*y~¹F¹ƒðZzg Management

Information z��~WðX Corporate World ÆWy~Zk*y~'×hzÝWðZzgZq
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W`Z̈ãi0ÏÃ± Management Science¿ äZq5ò»W¸iHXr Tehcnology

ìX"ÑgÂÁZkñçq6ñ����»x! g„ �} Zzg»x[Z0Zi~¦Zgä»$
»*y¹zWì1ñ��{�zg~eg Management ZzgZZ»g¤�ÏÆ§jCC�X

qzVÅ¹ZÌì
(Motivation for Excellence) p[Ðp[FÅ�l D1
(Creative Thinking and Development) ïzF¹ D2

(Knowledge Management) Zí¹D D3
(Manager as a Leader)

$4-?çG
E
E�ggÉ D4

p[Ðp[FÅ�l 1D
Ãð¾wÅ!]7XÉp[Ðp[F»�w Management W`Æ�zg~Üs

Å2wìXZk£xJîÆaZq{m_/ZzgÎÅ¢zg]ìXVw Manager „Zq
bâ{~¯ä Operating System Æa PC äZL6 IBMÃ Bill Gates Z Æîg6
ÇXZzgZkä äZKâVÃ̄y6Cc�Z[z{ZÐbâ{ÆˆA Bill Gates �cÂ Contract »

7gZ™1X Task �ygZ]»x™ÆZC
Management ~pZË{&6VÃY' The 8th Habit äZKÂ[ Stephen Covey

~t  »*x�ï�X�zu}ZÖp Find Your Voice »Z�ðZëUŒÛZg�cìXz{ZÐ
ZLW\ÅTyìXz{ë��ZZKWzZiÅTyƒYñÂ�zuzVÃF(�~Yñ@

�z{ÌZKWzZiÃTyBXÍci0Ï~¾wZkz‰Ü„aZƒÇZZ̈y¡]Å«™�{
pZË{&6VÐWÇ{ƒYñXZL$©�î EGLÃÃzZã™äÆaz{qƒÅZqÄ»–gZf

�b�1t�`ZÌJ Birthday Gifts ��¡]äZ̈yÃZkÅaZöÆz‰ÜF
Åá7‰XZ̈ãi0Ï»¾wZ¹�`ÃKZzgZyÐÃZ{ZVä~ìXz{@
�÷Æ6zW·-÷Ã�gVw7™D�2Vä@�÷Æ¾dúZxÅ¢zg]Ã

CkHZzgZK&6VÃ'z}»gÑDƒñ52‚wÅ]z4Æˆ»x!ÐhgƒñX
z��~ Grameen Bank Z,Vä¬ZKWzZiTãQ�zuzVÃZk6Wâ�{HTÆË~

Zkz‰ÜWñÏZZ̈yZKpZË{ Motivation �zu}ZÖp~ Wc��Zq7{®ìX
&6VÐWÇ{ƒYñÇXQz{(}Ð(Zc�Ìu™nÇX´)ZDwÅi!y~-V
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¹YYì�Z̈y~Z�!gzbËZgƒCìÂZÐZK2wW�âV~ÃWCìX

2Dïz®
 Creative »�zuZ§ÒZqÐiÎaXgZzgïz®ì&ë Management �z§q¢Å
Edward De Bono Æ*ñVÐY��X Research and Development Zzg Thinking

ZÌ6¹izg�ï�X Å Thinking � Management Scholar Çq¢Æ�g
Oxford English Æ*xÐZ,VäZq5Z�bzäÅì& "Lateral Thinking"

ä-VÒyHì: Dictionery
Unconvential approach to solving problems - a way of solving problems by
unconvential or apparently illogical means rather than using a traditionally logical
approach.

Ð»x¢¢zg~ìXZ,VäZk Lateral Thinking Zy»Iì�7{®Æa
~ÂƒäzZáZzàSÅVw�~ìX6791Y~ Los Angles 4891Y~ e~

Zy âÚcw~ƒäzZáZzàSÅZOðÃ¹ic�{vyQVäÅzzÐ4891Y~Ãðà
Organizing Committee ÌZka»gƒZ�ZÐ Los Angles �VÆa»g7åX
Å Lateral Thinking äv*]7g}™äÅÇg��~¶X1Zy�VÆZZ�~
�� Peter Uoberroth ZEwÅˆZzgZOðÃZkòÐ522�eZ°»o«ƒZX Technique

å: slogan HZzgZy» MotivateÃ Team åZkäZqgÉÅ§bZK  
$43Šê
EGE

LZd
"Ignite your Inner Light"

Xg Æ*xÐ�~ªÎaz Six Thinking Hats ä�zu~Z�b Edward De Bono

z{ Opportunity Ã6Z0ZiÐÒyH� Opportunity ÃgùVÐÝ™�cXQZ,Vä
z{ì�ÃWYñZzgTÐÃZ{ZVcYñX�zu} Opportunity 7ì��ñ��ƒ

ZÖp~tÎaXgZzgó{Å!]ìX»Ñ]ÂZiwÐñ��ì*xZÏ»ƒZTäZuZ§
‚³F¹Zk!]ÅÍZ{ìX  »Ñ]ÃYy1X’gó

ÆZ�Zg}�X~f[Å Research & Development ïz®Åi^
Æag3Y@ìX6002Y R & D ñ��{F¹�ìXCÙZ�Zg}~P»Zq¹(Zz

~Z%M~Zkæ~033Zg[eZ°yaƒñXu~051Zg[eZ°yaƒñZzgY0y~
ZkK~ya031BZg[eZ°åX
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3DZí¹D
(Knowledge _/zÎZzgïz®ÆË~Zqâjwz��~WñÇ&ëdâjw
Management »ZëF+bzìX Management Science ë�Zzg�W` Environment)

ÆD6Ycg;XZk»I Management �Ô05‚wJ ìPeter Drucker »�Z(Ze°
Knowledge Work ìz{ Knowledge Management ¢zg] ì�W`Æ�zgÅƒÐ(~
Knowledge Ð¬ »!g!gf™™@ìXZk»Iì�Q�zgcZk Knowledge Worker Zzg

7¸XZ[DCÙ( Knowledgeable ¸ªz{ Worker ¹ÁßÍVÆ0kåXic�{ßv
Åf)�Zg~ìX Manager Knowledge Management ìZzg¬xìXZka

4D$4-?çG
E
E�§gÉ

»™�Zg%œ~ìX_/zØtÔïz®ZzgDÃ±™*Ô= Leader ZOx]~
ƒV �Zq7gÌìZkÅf)�Zg~ìXZq7gÃ÷ƒ*ecXZk~HpÒV � (Manager)

Servant ‚tWð�X} theories ZkÆ!g}~¹ic�{±Z�ø[ìX¹Ï5
ªgÉð}#ÖÆáZ�sƒ Leadership, Spiritual Leadership, Leader as Teacher 

¢zg~ Å}#Ö7gÅf)�Zg~ìXZk}#ÖÆa community ˆX5ixÔÇHZzg7g~
Z07ƒZzg aZ™}ÔZk~�zg Motivation ì�7g�g�qƒXßÍVÅ!]̈gÐ•ÔZy~

gzwÌ�}�cŠX7g» spiritual �,œ~ÆWy~7gÃ  �zuzVÅ}#Ö»_/ƒX
Æ‚B‚B ÃMzw actions »xZ�ÛZ�~Zqg*aZ™*ìXZkÆ�wÆaz{Z�ÛZ�Æ

Ñzq Å!] motivation ™@ìX�zu}ZÖp~Z[�Û�Ågzqã influence ÃÌ souls yÆ Z
body, mind, heart ÅFI~ "Whole Person" ä4002Y~ Stephen Covey ƒðX

ÅWÎ�ÏZzg!6ÏÑiòŒÛZg�~X heart and spirit »f™HZzg7Ó®Æa and spirit

´)ZDwÆZ°g ZOx]Æã�~ÁÜZzg
´)ZDwgzZî�á²7�Z,VäÄÅi!y~Z̈yÃ»x[i0Ï*Zgä»

ëäZy2âV»f™HX6ñ��{ z6Z §iCcì�¡]Æ»çVÐëM}ìX
ìÑ] Z[ëZ-2âVÆ!g}~´)ZDwÆ 9~ìX Management Science �zgÅ

Òy™D��ZyÆÄzV~ñ���X
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Å�l p[Ðp[F 1D
ÅÃðÌnƒÔ Organization „Zk!]65�� è Æ‚g}kA Management 

»g™�Ï cÃðhwƒc¯Ŷcĝa»Z�Zg{ƒXZZF+ ƒManufacturing concern eìz{
Z�ð]z4ZzgZÓ�Æˆ‚tWCìXZkqÃ´)ZDw-VÒy™D�X

g8ƒcßz�ÔTƒcwszß]
7Ò®ÅìpÈ®Ð%�

tÃðZ·¹Ä7ìZ,VäZk!]Ã!g!gÒyHì:
î�ƒ*ÓxpÈ®Æ%
ÏìÎ�Zñ{xpÈ®Æ%

c%�{ìc4qÅqª~¤ëg
�,�:ŠpÈ®Ð

Æ�á²�XZyÅ�á²~~Zqi'�„’qìX motivation ´)ZDwã�~îg6
pZË{&6VÅZÌZzgÑÐZ̈yÃWÇ{ z{ _/Z¸gäzZáZÃg!g!gX�X

™Dƒñë�:
FZ�CÙìâg~Ô0uìÂ
�Ûz¼�høL0Z#uìÂ

²z•W�Ä{ÅÆ³�Óx
tKVÔt*g}Ôt¾VZ#u

Z̈yÃZZF+ÎaÅF(�ï�X�zu} ƒñ 6zZiÅ!]™D è ´)ZDwÇ
Æ‡b7�X mediocrity ZÖp~ZDw
FZZ06Z#Å7ì
F~6zZißÑÅ7ì
tâ*ZÝ�á34-ö XGEì¾~
F~W\V~"!Å7ì
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»*x�cìX Find your voice ä4002Y~ Stephen Covey t‚g~z„!'�q
Z�lzyzl»f™W@ìÂ´)ZDw»ZCZ0ZiìXZy»Òy�wÃg@ZzgZ̈y~

�lzzß!aZ™@ìX
F}�gc~îÃVYV7ì
p�~¾~›VYV7ì

…ì“Ó¼%æGLm�ZV
Âp�¼%æGLm�ZVYV7ì?

Ú»$�ï��i0Ïºg�»*xìX2w°�7ìX è ZDwZ̈yÃ4
fz¾^„i0ÏìX¸z{_/ìTÐ7Ò®z��~W@ì:

Âg{âg›Øtì2w:™Jw
bÌëeƒÂ•:™Jw
Z}�}W[(|Æƒ�gcñHz!
‚iN«ƒÂ‚i:™Jw

´)ZDwZ�ÛZ�Æ‚B̧ñV»Ìf™™D�XZfztzØtçÑ}ÆÓxZ�ÛZ�
Åi0Ï~�áïƒY@ìÂz{̧~�*~ŸiƒYC�X

¶V¸ìiâä~i0{¸ñV»
�ðz�áx$r�ZyÅ¼k,
¾Áœtz%z]ìi0ÏZyÅ
çs™Cì¡]ÌZyÅ¨,
¹gZ:Z�ZNÔ\gZ:°w
tZ���V~'^c,

´)ZDwi0ÏZÏÃë�T~ÃðWgizƒXYèi0Ï*x„WgizZzgpZé»
ìXWgizZzgÕ~åZqnÅ"@!ÔG\Zzg[ƒCìXZzg¸Z�‚]F¹Zzgi0Ï
Æ¶*]�:

Oq"·ì�g�zÎiWgizq~
£ÄÈÏ�}™:ßV�áÈ}Zz0~
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CÙZu£xÐWÐ£xì¾Z
§]fz¾^ÆÎZ¼Zzg7

~´)ë��ñ`Zkz‰ÜJ‡ììZJZk~̀z@[ìX µn^ÝÚ�†Ñ

Z¤̀z@[7Âñ`7Íc̀z@[Zzg"ŒÛZg~„ñ`»*xìX
<Äd~Å™iY
G\YỒ33™$wY

7‚iF~ë~Z}ñ`
Z½™T§seìòY

fztzØtÆ‚B‚B´)ZDwïz®6¹izg�ï�X7g~»Ñ]Z̈y
ÆaìZzgZÐÎaXgÅ�ú]�}g„ìX1ZkÆaó{èØtÅ¢zg]ìX

t»Ñ]ÖC7;ZC
�fg}fg}~ìfz¾WDgZð
¼Zzg„ÃW@ì»gz!§�V
óÓØtZ¤ƒÑ&ëGLÓð

ïz® 2D
´)ZDwûzZ�gZuZzgïz®Å!]Ì(~@NÆ‚B™D�X66„z

ë�ÎaXgÆa%zz Edward De Bono ¿ÅZÌ6izg�ï�XW`Æ�zg~
§hVÃgh™66Z0ZiÐÎaXg™*ecÔÎW»tZ0Zi„cÆu™}ÇX´)
ZDwäZygZizVÐ0391Y~„6�{ZV�cåX

0g‹„z¿HÚìÔfz¾Zz[
0g‹„z¿HÚìÔI»³[
0g‹„z¿Ð7Z‹i0Ï

*[ è {gZ´ è 0g‹„z¿Ð�
‰Zz‡]ûzZ�gZuÃZY¤™äÆaZ̈yÆÛÃZk§b¤âD�:

WCì�ÄðœZ²¶',Ð
Z�gZu è ÅŠ¾§bFZ�CÙ
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ï è ¾§bƒZ±5å NEFZ¼
ƒD7YV�Ð*gzVÆ®eu

Z[JìgzZV¤pÛ¾~gÍV~
Z°g:Z0$pî GI0"!u è ä¤ò

Z¤2Á°�Æ�w»f™ƒÂ´)ZDwÅØ9ö
E
L’kï’q0YCìX

AÇ2Á°�»ZÏÃuZr
Z0�~‘~ìéÅWçT»lZr

xWCì�Û›�ÝñVÃ
7ìÈÒwÆa�V~�ÛZr

ZqZzg(_!îE0ïz®Ã-VÒyHì:
Ãð�AÂì!gq¡]»s[ZÚ
úcV��Û¤VÆ+;ñ©ã

W�xÃ è t�*�ú‹�hZgì�Ûi0
�CÙ˜gÃõŠìfz¾²cã

óÓØt»�wÃðW‚yq7ìX�*~!©}å GLi0ÏÃqÝ™äÆaJ
]z4™*7CìXÀÅF¹ÆaZCW`ŒÛ!y™*7@ìX´)ZDwÅ�á²~Z,Z°g
Ð½~7~ìXX~ÐP�g`fs�:

�V!ãÐì�ØZgF»§�V|
®pVƒÂ8gê F

I
L�w~ƒCìÃaZ

DÙZgzV‚w3ÈZK"âg~?gzCì
(~ÂÐƒ@ìm~�h{zgaZ

ZqZzg(ZÏqÃ�zu}Z0Zi~ÒyHì:
z{ÀÆ§zH?¼h7g�
�W`p�Z�Ûziz®Îi7ì

u%îL0�Û�Z è z{¸x7Ñë
T¸xÅ¼k~Z%zi7ì
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Z%ziTäZKÈÐ è z„ì™r
�Û�Z è iâäÆ«gÐïÑÍCÙ

�¬ÅêLZX�~ì™8ïELZX�
CÙ�zg~™@ìîZsZk»iâ:

Zq(i0ÏÃ4ŒÛZg�ïƒñë�:
i0Ï4Z„zZ�t�
bZZÑzWÃt�

M è �ÕgZ}Zí
CÙ—Z,ígZ|q

ªi0ÏË¸x»h7ìÉ�̧~i-§DÐWgZ3Zzg�Åp¤�Z-Ã�*~
i0{g�»hqÝìXZqZzg(�ÛâD��½ÆZ0g„�´z�E~F¹»gZi7æ{

¶yìX ìXT¸x~�ªÆWUgaZƒñÔ�¢ec�z{̧xÄ�6¼�âVÅ
ÇX iâ:¹¢$©ø

EGI
L!ëÅ§bZkÃS™}ZÅi}ÃZkÆz��Ð0u™�}

Zí¹D 3D
X'R~çâ] è Â×Ü]ŸÎj’^� ~Zg�zi!y~çâ]6  ´)ZDwä3091Y

6t«Qg�zÂ[¶XZkÂ[~´)ZDwä½ÅZÌ6¹izg�cX½ÃçÙF¹
Zzg±aZzZgÅZ‚ÛZö»ÑiòzaŒÛZg�cX�Vt!]‡.Þf™ì�3091Y~%zzçÙD

Æ_.fgZùaZzZguâtÔŠgCfgZùZzg�ZzgÎyJöz�¸Xf!�*ÅÃ~
ÅZ�bÐZIf[åîg6 knowledge worker aZzZgZzg½~ÃðzZãģ7åX

»Ãðz��7åX1ZkÐ¹¬´)ZDwäZLÄzV HRD *£¸X0391YJ
~”VÆa��¬èZk~aÅi!ãë�: e^Þ-�…] ~DÅZÌÃÒyHX

i0Ïƒ%~6zZäÅßg]cg[
DÅÓÐƒíÃ�cg[

çÑ}ÅF¹Æa´)ZDw½Ã¹¢zg~ŒÛZg�ï�XZyÆ4�q¸xÆ
%nÅ�zZ½ìX
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Zk�zg~½ìZ%Z̧IÅ�zZ
ìpÈÃ‡Æa½!5ÿ

I
LÁ

gÚÆZZÐƒZ½»Î�Z=
zZZìõZ¤�6½�ÛâÈå

Z�ÛZ�ÃZyÅÑÐWÇ{™äÆaDÅ!]™D�:
ZâÅ�V�~ è zÑeÔ0��á„ÔD

tƒH��Zu&½0î EG0ZZVÅ�,

F}Dz�Å7ìZ�Ãð
7ì�Ð(|™‚¯¡]~âZÃð

Ì´)ZDwÅó{Ð7æ{7ìX�ÁDZzgZío Knowledge Management

D»çÑ}ÅF¹6HZW7}ÇXDz®i0Ï~¾w»7Ð¾§b¶ÇXtƒ
ÅZkÐ(~VwH Knowledge Management q,´)ZDwÆÄzV~ÈV�X

ƒ$Ëì�́)ZDwDÃIÆÄZzgZ±gÆ'Z'ìw™D�X
Dz�zªÄ»§IZ„
Dz�zªZ±§IZ„
DZi‚âÈ8©ûEELi0ÏZ„
DZiZòƒ¾'êGLp�~Z„

‡ZZ:™�Zg 4D
Æ!g}~´)ZDwÆ leadership Æa¸ZzgZ�ðZëU Management Z[ë

ìÑ]�Ù�Xz{7gÃZÒ(.çGL»gzZVë�L�á�cLñðÃÌ�g7g7™D
�X7g~pñ�wâZi~Ã¹Zëìw™D�Xpñ�wâZi~»Zôm~FÀ™,Â

W`Æ�zgÅ XSoft skills for motivation and conflict resolution ¼Z(@WZ½}Ç
ÆaZ�ð¢zg~�X�&À�/õ GG Manager ~tpÒVZq»x[ Management Science

´)Hë�:
Ãð»gzZVÐINÔÃð$áVwxÐ
�Z÷»gzZV~7p}�wâZi~
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ìYVWxic�{ÑZ[{ä~
Üst�cèVì%›Ü

ƒ*ìX@�z{�ø[ñZµ Visionary Å�zu~(~p!Zk» Leader �zgq¢~
�NnXZkÆ‚B‚BZk~ÑÃqÝ™äÆa Ã(existing opportunities)

ƒX�zu}ZÖp~W`ZëË»x[7gc$4-?çGEE»f™™D�ÂZkÅ commitment

zjy¯äÆaZk» D2 HåX Visision Zk» D1 »x!Ã&iZz-VÐY�Y@ìX
H Core Values ™äÆaZkÅ supportÃ Vision and MissionD3 HåX Mission

Z[ZkŠgZëƒ̂��ZyÃÃÅ̂~É™Z�Zg}~g3Y@ìX ÐVq, �Xt
6ZÐúcV™Æ�Y@ìXZzgt�zgq¢Å�gcÄìX52Ô03‚w¬Zy letter pad

Â4ì�tÄ 7³ qzVÆ!g}~ZâzZ/7¶XZ´)ZDwÆt�zÄ
Æ�X Management Scholar Zå,œ~ÆË�g

¶ÈgZ{�3D¸�*gzVÃ
Fk‰�Ë%›gZ{�ZVÆa

ô�ÔK�wâZiÔYV%æFNÎi
»gzZVÆa è ^÷ è ¸ìg|

¬Ä~Và7g»{�7HìX�zu}Ä~ZkÅpÒVÒyÅ�X´)
ZDwätÄ¸�0391Y~¾¸XZkz‰Ü'R~Z,7gc$4-?çGEE»âjw7åXët

Ì7¶î MM�́)ZDwäZkÄ»|xf[Ð1ìXYèz;VÌZkz‰Ü7g»t
¦gñ��7åX0391YZzgZkÆµn-g\6‚�!iZg~Æ!�wYñƒñ¸X
uât�Zg~ÂxÅa,¢oƒg„�XÁ»™�ZgªÝ»åZzg'×�zg¤xåX0VÅÓ#Ö
¶X�Û�ÅÃðZÌ7¶X´)ä-g\ÆZk�zgÅ-V?ÏÅì:

Â‡�gz¬�wì1¾}�V~
��¹ÈÒ'×�zgÆZz‡]

ì�wÆañ]0VÅÓ#Ö
Z�µ%z]ÃÃ�ï�WÑ]
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Z,âjw~Z�ÛZ�Å1ÌÔZ�µ%z]Ô÷»gzZVÅp}�wâZi~Zzg�Ã~»
Æîg67™@ìXZq(~�N Management Scholar Òy´)ZDwÃZqzWZ�
Æ¹(}e°Æîg6Y�� Management Sciene !]ì�W`ëXßÍVÃ

find äStephen Covey ÆÜsZqZqUÃÒyHìX} Management Z,Vä
 Knowledge »e°â*Y@ìX thinkingÃ Edward De Bono Å!]ÅìX your voice

ÅTyìXZÏ§b Peter DruckerÐ jZá ÆEffective Executive Zzg Management

»*x1Y@ìXp´)ZDwä Robert Greenleaf ÆjZáÐ Servant leadership

Æt‚g}UZLÄzV~ÒyK�XZk¯6ë¶î MM��´) Management

Human Resource Å�*ÆƒÐ(}e°�X{mîg6 Management ZDw
Å’qÆÂz{!ã�XZLiz§ÇZzgâ§ù]Å¯6Z,Vä Development

Æig,Zßwz‰ÜÐ¬Òy™�bXÐf[Å�*W×W×zZ� Management

ƒðZzgt�ZÌJYg~ìX
´)ZDwZLZdìÑ]Ã7™Dƒñ�Û�ÅRÐZJ™̧xÆ£x6WYD�X

Zzg7g}çÑ}Å#bÅ!]™D�Xƒkzp�¾èÅ'ZðÒy™DZzgZp]z�Å
�ÛZzZãÅ½�ï�:

ƒkä™�cì�}�}â»Z̈VÃ
Zp]»ÒVƒYÔ�Åi!VƒY

$7|QœZ‰Ü»Ô¼®»Ô°Zª»
1YñÇ�Ð»x�*ÅZâ#Ö»

¸°›¡]ì¸g'×›ã
Zp]Å�V�~Ô�Å�ÛZzZã

Æ@i{F+ Management (~ª]Å!]ì�́)ZDwÆZyìÑ]Å¡Ì
»f™ZÏeÅZq Spiritual Leadership Zzg Servant Leadership Z�[Ðïg„ìX

Zke~¹i'�„7gÄ The 8th Habit ÅÂ[ Stephen Covey š~ìX
ìÔ‚gZizgpZË{&6VÃ9sV theme song ��ZkÂ[» Find your voice ìX
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XZIf[»p�~ "Indentity is Destiny" ë�� ~ZY¤™ä6�êìXZq(Âz{�VJ
H+, The New Religion ÅqDÂ[  Edward De Bono ÅTyÆe~tªŠxìX

6002Y~�áùƒðÔ´)ZDwÅi!y1rìXz{ZKÂ[Å-VzŸs™D�:  �
In H+ there is only a belief in the potential of yourself and in the potential of your

fellow human beings. H+ sets a framework for the development of this potential.

ZyTgÐtzZãƒ@ì�́)ZDwZq)gzZî�á²�XZyÅ�á²~Z̈yÃ±
Zzg»x[i0Ï¦Zgä»�x�îìX´)ZDwät�xZ,z‰Ü~�cZ'R~

:ƒäÆ'Z' industrial activity ZyÆìÑ]ÃKÆaiîg6Z(âjw7åXª
Z’Zð management thought åXf[~Ì Enterprising Environment ¶:„Ãð

%Zi~åXz;VÌ0VÅÓ#Ö¶XZ,z‰Ü~�Û�ÅZÌÔ_!îELØtZzg7g’»
Ã~»ì1mo]ìX è Æ!g}~zÝ Management Òy´)ZDwÅ

šµ¯ÄZDwøg~÷Z_ì1ë:ZÐp�Yyn:�zuzVÃZk�xÆ!g}
´)ZDwÆ*xÐ*WÙìX Management Science ~CnX¸zzì�f[Å

¹(}e°¸X¢zg]Zk!]Å  Zzgïz®Zzg7g’Æ Motivation qÑèz{
ì�́)ZDwÆ�xÃ¬xHYñYètZyÅpZéÌ¶X

�ZâVÃ%~WÓH�}
QZy�á�”VÃ!wz6�}
}Zc!Wgiz÷~¸ì
%Zâ§ù]¬x™�}
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